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CH ICAGO ROOFERS' JOI NT APPRENTICES H I P COMM ITTEE

NOTICE OF APPRENTICE APPLICANT DRUG TESTING PROGRAM
AND

CONSENT To PARTICIPATION AND RELEASE

acknowledge receiving written
notice from the Chicago Roofers Local #'n Joint Apprenticeship Committee of
the Applicant Drug Testing Program. That notice also contains information
about how I will be notified when my name has been reached in the enrollment
book. I understand that as a condition of participation in the Apprenticeship
Program, I must submit to a drug test, and that I will be denied admission to
the Apprenticeship Program if I do not pass that drug test. I also understand
that refusal or failure to submit to a drug test within z4 hours of being
requested to do so will result in the delay or denial of my acceptance into the
Apprenticeship Program.

Based on my acknowledgement of the drug testing requirements and my
desire to participate in the Apprenticeship Program, I consent to the drug
testing and I release the Joint Apprenticeship Committee from any liability
which it might incur due to my participation in the drug testing program.

Signature:

Witness:

Revised lltlzoog



CHICAGOLAND ROOFERS' JOINT APPRENTICESHIP COMMITTEE PROCEDURAL
GUIDELINES FOR IMPLEMENTATION FOR APPRENTICE APPLICANT DRUG

TESTING PROGRAM
I. OBJECT

The Joint Apprenticeship Committee (hereinafter '3JAc" or "Committee,,) recognizes the
serious problems that drug use and abuse creates for appticants, their families-, workers
in general and the community, and has instituted a program with a goal of creating a
drug-free workplace.

To achieve this goal and in accordance with its authority granted in the Standards of
Apprenticeship, the Committee has instituted a zero-tolerince drug policy which will
result in the immediate discharge of anyone who tests positive for [rohibiied drugs as
specified in the guidelines. The Committee believes that the administration of this poti.y
will help to lessen the impact of illegal drug use, thereby enhancing safety, productivity,
and the quality of the workplace and morale.

Under this policy, an applicant will not be allowed to request retesting except as
expressly provided in Section lx(B) of these guidelines. However, the .Committee
reserves the right to require retesting as more fully described in Section lX(A) of these
guidelines when either unregulated temperature or excessive dilution in indicated.

II. PURPOSE

The purpose of these procedural guidetines is to delineate the steps to be foilowed in the
implementation of the Apprentice Applicant Drug Testing program and to set forth the
terms and conditions under which the program will be implemented.

III. THOSE SUBJECT TO TESTING
Only those applicants meeting the necessary criteria established by the JAC and who
have provided complete applications and are being sent for a physical examination will
be notified by telephone that they must present themselves for i physical examination
and a drug test within z4 hours of the call. Any applicant who is instructed to report for
sOch a drug test and states he/she is unabte to do so will be treated as provided in
Section Vlll. lndividuals eligible for direct entry under the Standards of Apprenticeship
will also be required to submit to a drug test within z4 hours of the call.

IV. DRUGS TO BE TESTED
All applicants shall be screened for the presence of the following compounds or classes
of drugs.

1. Amphetamines
2. Barbituates

3. Benzodiazepines



4. Cocaine

5. Methadone
6. Methaqualone

7. Opiates
8. pCp (phencyclidine)

9. propoxyphen

V. COLLECTION OF SPECIMENS
Specimens shall be collected from applicants at a medical center or clinic operated by a
designated health care facility ("facility") where they will also be given a physical
examination and a drug test. The facility and any laboratory or taborltories, which it
utilizes, will be required to maintain strict chain of custody procedures with respect to all
specimens.

VI. LABOMTORY
All specimens will be analyzed by a laboratory selected by the facility, which laboratory must be
properly licensed and be certified by the National tnstitute on Drug Abuse (N.t.D.A.). lnitial
testing shall be done by enzyme immunoassay techniques and an! positive result must be
confirmed by gas chromatography/mass spectrometry or some other equally sensitive
confirmatory technique as certified by NIDA. The following initial cutoff levels shall be used
when screening specimens to determine that they are n"gitir" for these drugs or classes of
drugs, and the following confirmatory test levels will apply if1 confirmatory test ii indicated:

DRUG OR METABOLITE

Cocaine Metabolite - 3oo CC/MS r5o

Amphetamines - rooo GC/MS 5oo
Methamphetamine- rooo GC/MS 5oo

Ooiates
Codeine
Morphine
6-Acetylmorphine

zooo GC/MS
zooo GC/MS

CC/MS ro

Phencyclidine z5 GC/MS ro
Barbiturates zoo CC/MS
Benzodiazepines 2oo GC/MS
Methadone 3oo GC/MS
Methaqualone 3oo GC/MS
Propoxyphene 3oo GC/MS

VII. POSITIVE TESTS
Applicants whose tests produce a positive result as reported to the Apprenticeship Coordinator
by the facility or the laboratory which performed the test will be ineligble for admission to the



Apprenticeship Program and may not reapply for a period of (3) years from the date of the test.Any individual who has tested potitir" may reappry at the compretion of three $) years and atthat time will be treated the same ., .ny o$,.r'.pi[..nity being permitted to prace his or hername in the enrollment book' lndiviiuals 
"lisibr" 

fo,. iir".t entry under the standards ofApprenticeship who testing p*itir".*ilt 
Lu.ii"ligiule for admissitn to the ApprenticeshipProgram and may not reapp'i-y ior . f"iioa or 13) year?irom *re date of the test.

lf an applicant tests positive for a tegal controiled drug and the appricant can provide a varid
3ff::ft il,ttjfi':.' 

for the rtg.r .o'nt.lled drug, ir,"i"rt may be changed from positive to

vilt.
Any applicant' including un inairla*Grro. is etgiute for direct entry, who is instructed to reportfor a physical examinaliol .na airi test but siates tr.,ri r,Llrr," is unabre or unwiling to do sowithin 24 hours will not be admitt:iio tl.,e Rpprenticeship erogram at that time but wi, beallowed to re-sign the list of tppii.-tst v,vhen tir.r, .ppri.ant again reaches the top of the list,he/she will be called tgtin tno'inritr.a"o to reportio? a prryiicar u".rir.tion ana drug testwithin z4 hours of this iecond ..rr--ir rr.r,, .n..pp[..ri ,"Jon, for the physicar examination anddrug test within z4 hours of thai ,".ona cail'as -qrir"i-."d passes the tes! he/she wirt betreated the same as- any applicant wr,o p.rr"a the test based on the initial call, except that suchan individual may be requirea by the Rpprenticeship coordinator to report for another drug testat any time within his or her firsi year 

" ll. 
nppr"r,ti..rr,if,'orogr.r. rf such an individuar eitherfails or refuses to take this seconJarrg t"rt within z4 hours of being instructed to so by theApprenticeship coordinator or taLes tlre test and tes* positive for a prohibited drug as set forthherein, he/she wiil. immediatery ue Jroppua fr", ih" l;prenticeship program and wirt beineligible to ptace his or her nrr. inir',u enroilment book for-a period of three (3) years.

Any Applicant who states that he/she is u,nable or unwiiling to report for the physical exam anddrug test within z4 hours 
?f I'.r:t ueing instructed to do so ia *r,o is instructed a second time toreport and fails to do so, shall have his or her n.ru r.ror;;;", the enro[ment rist and wi, beprohibited from returning his or her namu to the rist for three (3) years.

Any applicant who is instru.cted to report for a physicat examination and drug test, and indicatesthat he/she will comply with this inttt'r.it" butfairs to do so within z4 hours sha, have his or hername removed from the enrollment list without further notice and wilt be prohibited fromreturning his or her name to the list for one (r) year. rr iu1r, .n individual places his or her nameon the tist at the comptetion of the one 1r; Vu.i *f,"n;:;; reaches the top of the tist again,he/she shatl be treated as uny oir,"i.ipii..nt u*."pi *,.Iii r,./rr," either fairs to report for aphysical exam and drug test within ,+ r,orrc of being inri.r.tua to do so, he/she shall be ruledineligible for admission to the program and shail u.6..r"a irom pracing his or her name in theenrollment book for a period oi tn[" G) years.

IX. RETESTTNG

A' As indicated in section I above, applicants are not entitted to be retested except asprovided in lx(B)' The JAC, however, reserves the right to require retesting of anegative test result under the following .ir.ur;n."r,
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1' Retesting shall be required when the temperature of the sample does notmeet Departm.ent of Transportation test requirements.2' Retesting-shall be required' in any sample *,in .'creatinine result that doesnot meet Department of Transportation test requirements.The results reflected in the above circumstances may, on rare occasion invalidate thesampre' rt is for that reason that retesting wi, u" ."qrii.o.
B' An applicant may request an opportunity to retest a portion of the original specimenso long as such request-is made by the appricant *,.*,iiir.,ree $) working days ofnotification by the JAC of a positiveiest resutt. rne spelimen may be examined by anindependent laboratory.of the apptlant,s choice .na ,t the appricant,s expense,provided that (r) the.taboratory'of choice..is licensed by the state of tllinois andcertified by NIDAo (z) the applicant makes atl necessary .rrrng"r.nts for transfer ofthe specimen between the'facility laboratory utilized by the JAC and the applicant,slaboratory of choice, ano [j ir,e appricint ,g.u.-, io nave the independentlaboratory's test results l"ut".r-"i to tl," JAC within five working days. Results of theindependent laboratory test will be considered by the -tAi, and any decision of theJAC where there are confticting test results will be final.

x. NOTIFICATION OF RESULTS

fl,[:-Jm::T,.1^"?]l.IbytheJAC..Accesstothoseresultswillbe
IH'ejlllHf,ilffi ;1r,"',:li*i:;::.r*t'$';";,::T::J"lH'.::'#H#:l;il:lLTff:Iili:.*i::il;,,*:3.:q:!ii!;iil.T:,:i#"",ii:#:j:lTiJif,:T:,11.T,:
or negative.][#$.lticeshiporrice'h.il1;;;;;;il;il#:;#il1il:y."r:?.X1::ffi l]:"*,":in:

lf the results are positive, the Apprenticeship office shall also inform the applicant as to wherethe test was performed, what olrg; ii:. found to n. pi"r"nt, what rights the appticant haswith respect to retesting, and *r,.t"erect the positive test result has on the applicant,s status inthe Apprenticeship Rrogiam' There i, no .uquir"ment that notice be given to any applicant whofails to report for a drug-test when ,olnr-trr.tuO.

XI. ADDITIONAL PROCEDURES
The JAC reserves the right, at its sole discretion, to adopt additional procedures or to amend theprocedures set forth in *ris document. 

- 
Noft, The attention of ail applicants is directed to the

ffffi:ltrship 
standards, Appendix E, Section v, p;dr;;hs (c) and (D) which provide as

"Notice to an applicant that has his or her name that has reached the top of the enro,mentlist shall be by telephone and it is-the applicantli-relionsiuility to keep the committeeinformed of any changes to telephone number or address. lf the committee,s representativetries twice to reach.an appticant by teLphone and is ,nrrl."rrrrl in doing so, the committeeshall send the applicani written noii.u via U.s. Mail. An applicant may be dropped fromhisiher position on the enrollment iirl ir tn" committee's representative is unabre to reachthe applicant by telephone on two s-eparate occasions. tf the applicant fails to respond to



the written notice within ten days, or such 
.rength of time,deemed appropriate by the

coordinator' his or her name will be removed frJm the .nrorrr"n, list. ri thl appricant is.HX,:.T,:?IJffi:["J[',?:ffi ;J=,]" o. she wishes io ,"t,,n to i! he o;;'h. wi, be
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